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Introduction

May 25, 2022

Dear WCSD Community,
Battle Born Moms for Education was created out of a necessity to better understand what
was happening in the Washoe County School District. In June 2021, we were trying to
make sense of all the different information coming from the WCSD Board of Trustees and
community members about a divisive curriculum the district had proposed called “social
justice”. We felt so broadsided by such a radical and divisive curriculum. How did it even
make its way into our community? Is “social justice” the same as Critical Race Theory
(CRT)? When did WCSD become so hyper focused on race blaming, implicit bias,
whiteness, racial inequality, overt prejudice and social injustice? We made it our mission to
make sense of this issue and to differentiate fact from ﬁction.
In order to answer this question, we spent months combing through and researching
WCSD documents, board meetings and board policies. It has been an eye opener. We feel
it is imperative to share our ﬁndings with our community members, elected ofﬁcials,
teachers and parents so that we can understand and make change. The current trajectory
for WCSD will negatively impact our students, families and our entire community.
“Facts are stubborn things”…. Ronald Regan.
Sincerely,

Bat

Bor Mom fo Edu

on Bo r

www.battlebornme.org
A 501c4 Organization
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Executive Summary
WCSD’s ACADEMIC PROFICIENCY PROBLEM
Academic integrity is under attack in the nation’s public
schools. Nevada consistently ranks as one of the least
educated states in the nation1. While Washoe County
School District’s (WCSD) current high school graduation
rate is 85.11%, WCSD has a high school math proﬁciency
rate of 27.7% and an ELA rate of 48% 2. How can a
student graduate without being proﬁcient in basic high
school math and English? We believe this drop in
academic performance has many contributing factors,
but graduating the underperforming has a lot to do with
the district’s focus on greater equity for all. It is
equitable to graduate students, even those who are
unprepared.

RACIALLY CHARGING SOCIAL EMOTIONAL
LEARNING (SEL)
Believing its poor performance had more to do with a
student’s social and emotional issues, WCSD has spent a
decade of “all-in” effort to divert resources to support
the curricula of Social and Emotional Learning (SEL) at
every level of school. Social Emotional Learning (SEL) is
a ﬁeld of study created in 1994 by a national group called
CASEL (Collaborative for Academic, Social and
Emotional Learning) that focuses on improving a child’s
emotional state so that each child can better learn. In
2012, Washoe County School District (WCSD) joined with
CASEL and adopted their principles as a way to close the
learning gap and increase graduation rates.
While there is absolute merit in the core tenets of SEL,
this national program has been hijacked by every
presidential administration and whatever special interest
they champion. The SEL program is now a suitcase of
sorts, to carry whatever socio-political objective each

administration wants propagated through society; via
our children at school. In 2015, with the death of Freddie
Gray and the social movement that it perpetuated, SEL
began to evolve. CASEL transformed its original SEL, to
T-SEL (transformative SEL), making it a vehicle to
introduce topics like racial inequality, overt prejudice and
social injustice.

WCSD EQUITY & DIVERSITY POLICIES
WCSD embraced the newly transformed SEL and began
increasing its Equity and Diversity (ED) Department’s
funding and resources to, in part, to offer tools to
educate students on racial topics and create
environments of equity. Additionally, the ED
Department began mandating anti-racism training for
teachers and staff. Per the ED Department, “The
educational system has historically fostered the
achievement of one segment of the school population
by establishing culturally biased standards and values”3,
and “Mono-cultural values have promoted biases in
curriculum development and instructional practices that
have been detrimental to students of diverse
backgrounds” 4.
By highlighting and educating on root causes of
inequities in our classrooms, WCSD hopes test scores
and performance will improve. This is why they have
sought to offer resources and lessons on complex and
divisive topics regarding core values, sexual orientation,
socio-economic status, racial disparities and social
justice. Currently, NRS 389, only requires the teaching of
the history and contributions of many diverse cultures
and lifestyles. But the Equity and Diversity department,
along with district leadership, strongly encourages
teachers to utilize the district’s robust resource center to
assist them in teaching about racism, whiteness, social
justice, Black Lives Matter, LGBTQ+ and implicit bias. At

1

https://www.8newsnow.com/news/local-news/nevada-ranks-as-the-second-least-educat
ed-state-in-america/ (Las Vegas Now, Gutierrez, 2022)
2

http://nevadareportcard.nv.gov/DI/nv/2021 (Nevada State - Nevada
Accountability Portal, n.d.)

3

https://www.washoeschools.net/Page/496 (Equity And Diversity / Equity
and Diversity for Educators and Administrators, n.d.)
4
https://www.washoeschools.net/Page/496 (Equity And Diversity / Equity
and Diversity for Educators and Administrators, n.d.)
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this point, divisive topics are left up to the teacher’s
discretion and taught during “multiculturalism” in social
studies. However, as shown by their Benchmark ELA
Supplemental Social Justice Curriculum push in 2020 5,
and their implementation of a “Supplemental
Curriculum Task Force”, the district’s aim is to have
“cultural proﬁciency” embedded into all the core
subjects of math, English (ELA), science and social
studies.

SOWING THE SEEDS OF DISCORD
Parents across the nation are standing at a threshold.
Districts across the nation are no longer taking an
unbiased approach to political or racial tribalism, but are
actively sowing the seeds of discord in our most
vulnerable population. By opening the ﬂoodgates of
transformative SEL (T-SEL) content (Social Justice /
CRT / Wokeism), the schools have become ground zero
for this ideological battle. Their ultimate goal, spurred by
special interest groups and political administrations, is to
teach racial or societal groups who have systematically
thrived in society, that their actions and results come at
the expense of others. This is happening in WCSD. The
important teachings and exercises of math and English
Language Arts have been, or will soon be, laced with
discussions on white privilege, unfairness, BIPOC
suppression in society and identifying his or her own
racial or gender prejudice.
How does an administration responsibly divert money
and focus away from traditional academics to encourage
T-SEL ideology in the classroom? The short answer is
they don’t. Numbers don’t lie; the decade since social,
emotional and equitable learning has been in focus in
WCSD, academic and social and emotional scores
(“Climate Surveys”)6 have not seen reasonable
improvements, and in some areas have seen declines.
Additionally, conﬂict is born out of categorizing students
by their differences. This tribalism mentality breeds
5

https://www.battlebornme.org/_files/ugd/57134f_fa33ea6431e64c39a954e3
8140987f8c.pdf (Benchmark Advanced Supplemental Social Justice
Curriculum Preview, May 2021
6
https://www.washoeschools.net/Page/913 (School Climate / Climate
Survey District Reports, n.d.)

aggression, bullying, drugs and suicides, which
consequently, are higher in Washoe County than the
state’s average 7.

CONCLUSION
Battle Born Moms for Education is alarmed at these
educational trends. WCSD must do better at creating a
safe, non-divisive environment for our students.
WCSD’s current path to conquer racism is discordant.
Anti-racism is not achieved by identifying individuals
and labeling them as privileged or racist because of their
family heritage or skin color and then demanding
recompense for historical wrongs. This is a rash political
and social overcorrection. This approach marginalizes
people and devalues personal principles, fairness and
respect; all fundamentals ultimately born out of families.
Classrooms can be a place of respect and equality, but
only if the focus is in unifying students through their
similarities and rigorous academics. There cannot be an
environment of “us versus them” through blaming and
shaming based on outward appearance and cultural
assumptions. Cultural awareness and appreciation can
be taught in a more unifying way.
We ask all local, state and federal government ofﬁcials to
consider the grave consequences of using tax-payer
dollars, ESSER funds, non-proﬁt organization donations,
and grant money for divisive social justice programs that
categorize students by race. Catastrophic results will
come from graduating unprepared students, and
conﬂicts will fester in the hearts of students as they are
forced to focus on differences, implied privilege and
historic suppression. We must stop this trajectory and
do better for our students, families and communities by
refocusing our efforts.
We ask that funds and focus be redirected towards
supporting traditional academics and traditional SEL
(not Transformative SEL). Additionally, we ask the
district to better fund our teachers and limit class sizes
so they can better implement academic rigor.
7

https://www.nevadatomorrow.org/indicators/index/dashboard?alias=Critical_Local_Issue
_BehavioralHealth (Washoe County NV Behavioral Health, n.d.)
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Part I: The Federal Government Champions
Race-based Programs & “Equity” In Our Schools
In order to fully understand why divisive, racially charged
curriculums are so prevalent in schools today, we must
ﬁrst identify who the players are and how it was funded.

1994 - The Social Emotional Learning
Education Component (“SEL”) is Born
1994 - CASEL - A group of wealthy private sector
progressives came together with a shared belief that
schools need to tend to children's social and emotional
needs. Those individuals included Eileen Rockefeller
Growald (philanthropist/educator), Tim Shriver (a
Kennedy and educator/activist ), Roger Weissberg (Yale
psychologist), and Daniel Goleman (Yale psychologist
and NY Times author of the 1995 book Emotional
Intelligence). This group called themselves CASEL,
which stands for the Collaborative for Academic, Social,
and Emotional Learning. They coined their ﬁeld of
study, “social emotional learning” (SEL). SEL is the
process through which all young people and adults
acquire and apply the knowledge, skills, and attitudes to
develop healthy identities, manage emotions and
achieve personal and collective goals, feel and show
empathy for others, establish and maintain supportive
relationships, and make responsible and caring
decisions” 8.

8

1994 - Present: How U.S. Presidents Incorporate
SEL into Education - A central part of education in
the United States is President Johnson’s Elementary and
Secondary Education Act (“ESEA”). This is a law in which
the federal government used education to ﬁght against
poverty and represented a landmark commitment to
equal access to quality education. Each new
administration essentially reauthorizes ESEA, puts a new
name on it and then creates revisions and amendments
that align with their current ideology and concerns at
the time they take ofﬁce 9.

In 1994-SEL ﬁrst entered into education in President
Clinton’s Educate America Act (“EAA”) under Goal
8(A). “By the year 2000, every school will promote
partnerships that will increase parental involvement and
participation promoting the social, emotional, and
academic growth of children” 10. States had to adopt
eight “National Education Goals”, to get federal funding.
This is an example of how the federal government can
use its money to get states to adopt federally chosen
programs, like SEL 11.
In 2001- President Bush Created No Child Left
Behind (NCLB). NCLB called for increased
accountability for states, school districts, and schools by
instituting challenging state standards and increased
testing. Assessment results and state progress
objectives were required to be broken down by poverty,
race, ethnicity, disability, and limited English proﬁciency
to ensure that no group was left behind. Failure to make
“adequate yearly progress” (“AYP”) toward statewide
proﬁciency goals would be subject to improvement,
corrective action, and restructuring measures aimed at
getting students back on course to meet state standards
12
. During this era of education, there is still a focus on
the core courses, Mathematics, English, Science and

https://casel.org/fundamentals-of-sel/ (CASEL, Fundamentals of SEL, n.d.)
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Social Studies, but we see the addition of social and
emotional language added to education goals, “to build
the mind and character of every child, from every
background, in every part of America”.

In 2010- President Obama took ofﬁce, keeping NCLB.
However, he allowed states to apply for waivers from
the strict NCLB standards by adopting a new standard of
“college and career ready” instituted in a program called
the Common Core State Standards (“CCSS”). CCSS set
and gave each state incentives to adopt benchmarks for
each grade in language arts and math so all students
“will know” what is needed to study and be prepared for
college and/or the workplace. They are said to be
rationally designed so students learn concepts in a
logical order and emphasize learning fewer subjects
more deeply. Businesses' and billionaires’ level of
involvement in schools is another subject of great
debate. It has been occurring for many generations and
Obama’s presidency was no different. Getting CCSS
implemented was made possible by Bill Gates, who gave
hundreds of millions in funding to build political support
across the states. This was allied with President
Obama’s Race to the Top Program’s $4.5 billion in grants
for states agreeing to adopt career and college ready
standards of common core. We do not declare if this was
good or bad, but it should give parents and communities
pause to consider the control and cost/beneﬁt scenarios
when so much private money is involved 13.
Another issue is the role SEL played in the inception of
CCSS. It was stated that SEL was woven into every
aspect of the standards and remained aligned with
CASEL14. While those opposing SEL noted concern about
progressives using it as a way to emotionally manipulate
children by pushing personal and political agendas 15.

2011 - President Obama Transforms
SEL’s Focus to Race In the “Every
Student Succeeds” Act

In 2011-President Obama Signed an Executive order
on Diversity, Equity, Inclusion, and Accessibility in
the Federal Workplace. The Executive Order indicates
that the nation’s workforce must reﬂect the
communities it serves. As the Nation’s largest employer,
the federal workforce should be the country’s model for
diversity, equity, inclusion, and accessibility (DEIA). How
would the government achieve these goals? By creating
a government-wide diversity, equity and inclusion (DEI)
training program 16 that focused on race, ethnicity, and
culture.
The Diversity, Equity, and Inclusion (“DEI”) Executive

Order laid the ground work that would require
businesses, schools and other public and private entities
to further delineate and divide by also focusing on race,
sexual orientation, socio-economic status etc. The idea
that our private and public institutions are systemically
racist or exclusionary by nature is coming from the top
down 17.

In 2015-President Obama Reauthorized ESEA as
the“Every Student Succeeds” Act (“ESSA”) giving
power back to states if they adopt college and
career-ready standards and assessments set out in
CCSS. But ESSA’s biggest maneuver was opening the
ﬂoodgates for SEL. Although state standardized tests in
reading, math, science and English language learner
proﬁciency were still required, schools would not be
measured solely by academic measures. Now,
nonacademic measures, like SEL, could be used to show
a school's success18.
In addition to the nonacademic measure of SEL, this
administration now required schools to ensure that
Diversity, Equity, Inclusion and Accessibility (DEI) is a
priority due to the 2011 executive order set out above.
ESSA introduces the word equity to measure education,
16

https://greatergood.berkeley.edu/article/item/how_to_integrate_social_emotional_learnin
g_into_common_core (Zakrzewski, 2014, Greater Good Science Center, Berkeley)

https://www.whitehouse.gov/wp-content/uploads/2021/11/Strategic-Plan-to-Advance-Div
ersity-Equity-Inclusion-and-Accessibility-in-the-Federal-Workforce-11.23.21.pdf
(GOVERNMENT-WIDE STRATEGIC PLAN TO ADVANCE DIVERSITY, EQUITY,
INCLUSION, AND ACCESSIBILITY IN THE FEDERAL WORKFORCE, n.d.)
17
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/06/25/executive-o
rder-on-diversity-equity-inclusion-and-accessibility-in-the-federal-workforce/ (Executive
Order on Diversity, Equity, Inclusion, and Accessibility in the Federal Workforce, 2021)

15

18

https://www.americanthinker.com/articles/2013/08/common_core_whats_in_it_for_bill_g
ates.html (Haynes, 2013, American Thinker))

https://ascd.org/ASCD/pdf/siteASCD/policy/ESSA-Accountability-FAQ_May112016.pdf
(ESSA and Accountability Frequently Asked Questions, n.d.)

13

https://www.gatesnotes.com/Education/Speaking-Up-for-Common-Core (Gates, n.d.

Speaking Up for the Common Core).
14
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by requiring “all children signiﬁcant opportunity to

receive a fair, equitable, and high-quality education,
and to close educational achievement gaps." 19
Another notable step away from ensuring a classical
education is that ESSA ended the requirement that
teachers have a mastery of the subject matter they
teach, leaving it to each state to control
qualiﬁcations.20
In 2015-President Obama Speaks About Pervasive
and Systemic Raciscm, "The legacy of slavery, Jim
Crow, discrimination is in almost every institution of our
lives. You know, that casts a long shadow and that’s still
part of our DNA that’s passed on. We’re not cured of it.
Racism we are not cured of, clearly." He goes on to talk
about racism being non-overt.21 The President gave
credence to the idea that our nation is systemically
racist; that as a nation, white people continue to gain
power by oppressing people of color, and that racism is
not overt, but in our DNA. His hyperfocus on racism and
racial reparations perpetuated much of the acceleration
of racially focused programs we see today.
2017 - President Trump’s Administration
Unsuccessfully Attempts to End Obama Era
Anti-Racism Programs and Policies - In 2017, Obama’s
ESSA remained in effect while President Trump was in
ofﬁce. President Trump signed an executive order aimed
at decreasing the role of the federal government in
education, by directing a 300-day review of whether to
end federal government regulations and put educational
choice back into the hands of the communities and
parent 22.

November 2020-The Trump Administration sought
to shift the focus away from social justice based
programs inﬁltrating government, businesses, and
19

https://www.everystudentsucceedsact.org/ (Every Student Succeeds Act, n.d.)

20

https://www.psea.org/globalassets/for-members/psea-advisories/advisory-e
ssa-highlyqualifiedteacherreqs.pdf (The Every Student Succeeds Act:
“Highly Qualified Teacher” Requirements, n.d.)

schools, causing the president to sign an executive order
establishing the President’s Advisory 1776 Commission.
The Commission's goal was to end what it calls the
"radicalized view of American history", which has "viliﬁed
the United States' Founders and [its] founding".23 The
divisive programs that had sprouted under Obama’s
presidency ignored “our country’s valiant and successful
effort to shake off the curse of slavery and to use the
lessons of that struggle to guide our work toward equal
rights for all citizens in the present. Viewing America as
an irredeemably and systemically racist country cannot
account for the extraordinary role of the great heroes of
the American movement against slavery and for civil
rights — a great moral endeavor.”24 Many today are
ﬁghting against the current trend to force private and
public employees to receive equity training designed to
shame and blame and sow division along racial lines.25

2021 - President Biden Ends Trump’s
1776 Commission and Reinstates
Obama Era Anti-Racism Policies
2021 - Present - Biden Issues Executive Order
Advancing Racial Equity. ESSA remains in effect under
President Biden. On January 20, 2020, President Biden’s
ﬁrst day in ofﬁce, he issued an executive order
advancing Racial Equity, ending President Trump’s 1776
Commission executive order. This reinforced the federal
government’s heavy-handed push of the divisive
ideology that the majority of whites in our country are
overtly racist and our minority's suffering is due to
systemic racism in the United States.26

23
https://trumpwhitehouse.archives.gov/presidential-actions/executive-order-establishingpresidents-advisory-1776-commission/ (Executive Order on Establishing the President's
Advisory 1776 Commission – The White House, 2020)
24
https://trumpwhitehouse.archives.gov/presidential-actions/executive-order-establishingpresidents-advisory-1776-commission/ (Executive Order on Establishing the President's
Advisory 1776 Commission – The White House, 2020)
25

https://www.jacobinmag.com/2020/09/workplace-anti-racism-trainings-trump-corporateamerica (Workplace “Anti-Racism Trainings” Aren't Helping, 2020)

21

https://www.npr.org/sections/thetwo-way/2015/06/22/416476377/we-are-not-cured-oba
ma-discusses-racism-in-america-with-marc-maron (Chappell, 2015, “We Are Not Cured”
Obama Interview, NPR)

22
https://trumpwhitehouse.archives.gov/brieﬁngs-statements/record-press-call-education
-federalism-executive-order/ (On-The-Record Press Call on the Education Federalism
Executive Order – The White House, 2017)

26

https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-ord
er-advancing-racial-equity-and-support-for-underserved-communities-through-the-feder
al-government/ (Executive Order On Advancing Racial Equity and Support for
Underserved Communities Through the Federal Government, 2021)
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2021 - Present - The Federal Government Ties
Education Covid Relief Funds to Equity
Requirements. In response to the pandemic,
approximately $122 billion in federal funding was created
through the American Rescue Plan Elementary and
Secondary School Emergency Relief (known as “ARP” or
“ESSER”) to help schools reopen in a safe manner.
Schools can only obtain these funds if they follow the
equity requirements set out under ESSER.27

27

https://oese.ed.gov/ofﬁces/american-rescue-plan/american-rescue-plan-elementary-an
d-secondary-school-emergency-relief/maintenance-of-equity/ (ARP ESSER Maintenance
of Equity - Oﬃce of Elementary and Secondary Education, n.d.)
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Part II: Washoe County School District (WCSD)
Becomes Entrenched in Race-based “Equity &
Diversity” Initiatives
2012 - WCSD Becomes a Case Study for
CASEL Implementing SEL in all Schools:
In 2012, WCSD graduation rates were in the 66th
percentile. In order to improve graduation,
Superintendent Heath Morrison led WCSD to join
with CASEL and its SEL teachings. WCSD became a
CASEL case study and hoped the implementation of
social and emotional learning would improve
graduation rates. WCSD received a $125,000 SEL
planning grant in 2012 and an annual grant of
$250,000 for three years from the NoVo
Foundation. Every Superintendent from 2012 to the
present has stayed ﬁxed and committed to their
commitment to CASEL and the SEL principals (and
the funding) 28.
WCSD’s SEL Coordinator, Trish Shaffer, said “The
district has made SEL a priority - it is part of our
strategic plan and practiced from the central ofﬁce
to the classrooms. Through the SEL standards,
we’ve worked hard to create a common language
around SEL, and educators realize that social
emotional learning isn’t just a piece of the plate, it is
the plate.”29

March 2015: WCSD Adopts 9210
Equity & Diversity Policy
2015 - Equity and Diversity Becomes a
Department in WCSD. With the Federal push
28

https://my.aasa.org/AASA/Resources/SAMag/2018/Sep18/Davis.aspx (Is
Your State Prioritizing SEAD?, n.d. The Education Trust)
29

https://nv01912265.schoolwires.net/cms/lib/NV01912265/Centricity/Domain/202/
SEL%20Site%20Files/Snapshot.pdf (WCSD "What Is SEL" Flier, n.d.)

made clear, the Equity and Diversity Taskforce was
made into a full ﬂedged department through Board
Policy 9210 (BP 9210)30. Under the Ofﬁce of
Strategies, the purpose of Equity and Diversity was
set forth to “promote, develop and support
equitable practices and policies for a safe and
inclusive school community system; additionally, we
will provide assurance of access, representation and
meaningful participation for all.”
The Equity and Diversity Department’s main
function is to “focus on the transformation of our
district to systemically address sustainable
equitable access and support for all students and
their families; a collective pursuit of cultural
proﬁciency.”31
Today, the Equity and Diversity Department has
eight full time employees and a 2022-2023 budget
allocation for nearly $665K. ESSER funds have
been utilized to beef up this department. This
doesn’t accurately reﬂect the scope of involvement
the Equity & Diversity Department intiviates have
throughout every aspect of WCSD.
In 2017- The Nevada Department of Education
(NDE) adopted CASEL’s ﬁve social-emotional
competencies claiming they increase campus
safety, academic achievement, and whole-person
success. They call it Social, Emotional, and Academic
30

https://www.wcsdpolicy.net/pdf_files/board_policy/9210_Policy-Equity_Diversity-v
2.pdf (WCSD Equity & Diversity Policy, n.d.)
31
https://www.washoeschools.net/Domain/485 (Equity And Diversity / Home
Page, n.d.)
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of color. Meanwhile, these stereotypes
inculcated within people of color a sense of
dehumanization and willingness to accept
marginalized status.

Development (SEAD). SEAD is the interconnected
relationship between academics and
social-emotional skills that reinforce equitable and
human-centered educational environments.32 It
covers: Discipline; Professional Development;
Rigorous & Culturally Sustainable Curriculum;
Student, Family, & Community Engagement;
Teacher Diversity; and Wraparound Services. CASEL
is advancing this work through the Collaborative
States Initiative (CSI), as a way to create
“high-quality, systemic SEL”.33

Many current economic, health, and
educational inequities can be understood
as remnants and variants of this
foundational set of political, social, and
psychological arrangements. Therefore, it is
critical to consider issues of equity and SEL
against the backdrop of these historical and
contemporary racial/ ethnic and
socioeconomic tensions and possibilities.

2018 - Present - CASEL Transforms its SEL
Teachings to Include Racial Inequality,. CASEL
sees the political upheaval over the death of Freddie
Gray in 2015 and revises its curriculum to
“concentrate on transforming inequitable settings
and systems, and promoting justice-oriented civic
engagement”, forming a new type of SEL called
Transformative Social Emotional Learning (“T-SEL”)
34
.
From the CASEL’s November 2018 “Frameworks
Briefs Special Issue Series” publication:

“Racial/ethnic and class issues continue to
vex American society. Cultural analysis
suggests that issues of racism derive
largely from an over-emphasis on the
accumulation of wealth within American
culture . Historically, this cultural value
prompted some to exploit others for
personal advancement. White elites
promulgated racialized and cultural
stereotypes to recruit poor and working
Whites into a hierarchical economic system
that exploited them, but also empowered
them to oppress and further exploit people

Consistent with the pursuit of educational
equity, we recently offered the concept of
transformative SEL to reﬂect our interest in
making explicit issues such as power,
privilege, prejudice, discrimination, social
justice, empowerment, and
self-determination in the ﬁeld of SEL.
Transformative SEL connotes a process
whereby students and teachers build
strong, respectful relationships founded on
an appreciation of similarities and
differences, learn to critically examine root
causes of inequity, and develop
collaborative solutions to community and
societal problems.” 35
In 2022, all 50 states were reviewed to see how well
they were prioritizing student needs by prioritizing
SEAD at a state level. As a partnership between The
Education Trust and CASEL, Nevada’s review shows
a strong support of policies that set clear goals,
provides equity-focused policies, guidance, and
funding, and publicly reports data 36.

32

https://doe.nv.gov/SafeRespectfulLearning/SEAD/ (Nevada Department of
Education, SEAD, n.d.)
33
https://edtrust.org/is-your-state-prioritizing-sead/ (Is Your State Prioritizing
SEAD?, n.d.)
34

https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-an
d-excellence/transformative-sel/ (CASEL, Transformative SEL, n.d.)

35

https://measuringsel.casel.org/wp-content/uploads/2018/11/Frameworks-Equity.p
df CASEL, Equity & Social and Emotional Learning: A Cultural Analysis (Jagers,
n.d.)
36
https://edtrust.org/is-your-state-prioritizing-sead/#NV (Is Your State Prioritizing
SEAD?, n.d.)
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February 25, 2020 - WCSD Equity & Diversity
Department’s Strategic Plan Presentation.
At the February 25, 2020 WCSD Board Meeting 37,
Tiffany Young, the head of the Equity and Diversity
Department, the Chief Strategies Ofﬁcer, Dr. Paul
Lamarca, and Trish Schaffer MTSS-SEL Coordinator
, provided a two hour presentation on how to
properly weave equity topics into the current WCSD
SEL program, including what “language” should be
used across the district. Trish Schaffer states “how
very fortunate, under interim leadership McNeill,
WCSD is to have partnered with CASEL in 2012 to
intentionally implement SEL in all classrooms in the
district for all schools”. Tiffany Young also gives her
deﬁnition of equity, 38 “Every student is provided the
support and resources that they individually need to
accomplish the same end goal”. On its head this
seems like a noble mission, but consider how WCSD
is currently getting every student to graduation.
Within WCSD, our current high school graduation
rate is 82.57%, but our highschool math proﬁciency
rate is 22.6% and ELA is 46.8% 39. This is what it
looks like when equity is the top goal. Nearly
everyone is graduating, but not with a highschool
education. We are robbing every student of proper
academic preparation in the name of equity.
Additionally, this meeting discusses the equity and
diversity and inclusion courses required for teachers
in the district. Board President, Angie Taylor, and
Superintendent McNeill both laud the program and
indicate they fully understand equity teachings
belong with SEL.40
May 25, 2020- George Floyd’s Death Propels
Transformative SEL Into WCSD. George Floyd’s

death and subsequent social unrest was used by
WCSD’s Superintendent and Board of Trustees as
the catalyst to further prioritize equity in WCSD. On
May 31, 2020, The Equity, Social Emotional Learning
and Positive Schoolwide Engagement Teams
collaborated and published a letter41 to the WCSD
educators regarding the death of George Floyd. This
letter acts as a formal springboard for the changes
coming for SEL.

“Dear Educators, Today students will return
from the weekend looking for our
guidance, and you may not know exactly
what to do or say. That’s okay, as we cannot
comfortably go back to our lives after
seeing the police murder yet another black
man, George Floyd, with such callousness
and disregard for a human life. We also
know that a collective desire for comfort is
a primary adversary to racial justice. Today,
as educators, we are called to ask and
answer some fundamental questions:
What will we/our school DO differently to
root out racism? How will we engage with
students and each other? How can we
learn about topics such as police brutality;
demonstrating, protesting and rioting;
police militarization; and their roles in
upholding or dismantling systemic racism?”
August 14, 2020 - A WCSD Student Group,
Students 4 Change (WCS4C), sent a demand
letter to Superintendent McNeill. In response to
the nationwide Black Lives Matter protests, a group
of WCSD students, along with their advisors, crafted
a demand letter42 that was sent to Superintendent
McNeill and the Board of Trustees. In this letter,
41

37

https://www.youtube.com/watch?v=UEDIgYUP_PQ (2-25-2020 WCSD Regular
Meeting of the Board of Trustees, 2020)
38
https://youtu.be/UEDIgYUP_PQ?t=7680 (WCSD Board Meeting 2/25/20, n.d.)
39
http://nevadareportcard.nv.gov/DI/nv/2021 (Nevada State - Nevada
Accountability Portal, n.d.)
40
https://youtu.be/UEDIgYUP_PQ?t=8794 (WCSD Board Meeting 2/25/20, n.d.)

https://www.battlebornme.org/_files/ugd/57134f_0049992d41c24bbeb467e3b279
0b8058.pdf (WCSD Equity Letter on George Floyd, n.d.)
42

https://www.change.org/p/dr-kristen-mcneill-value-black-lives-in-the-washoe-coun
ty-school-disctrict?fbclid=IwAR3majLp959cZ21a9fB9Xei3sBLD_Hbb4mArusJ8Ke
PyewtVqiT1mTKZ_P4 (WCS4C BLM Demand Letter 8/14/20, n.d.)
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WCS4C demanded that WCSD implement a plan to
stop racism. Below is the ﬁrst paragraph of their
lengthy letter written by students, teachers and
alumni. The language in this letter mirrors the
language of CASEL and the WCSD Equity and
Diversity Department, with a signatory line
evidencing it was not written by the students alone.

“In the wake of civil rights demonstrations
across the United States, it is important we
acknowledge the role education plays in
upholding and perpetuating racism and
bias. To address this, we ask that the
Washoe County School District make
changes to curriculum to include a diverse
narrative with anti-racist objectives and
make an explicit statement in support of
dismantling systemic racism and striving
for anti-racist efforts, like that of the Black
Lives. Regards, The undersigned students,
teachers, and alumniMatter movement.”
October 27, 2020-Anti-Racism Resolution
Presented by WCSD Equity and Diversity
Department - During this meeting, the Board
considered the adoption of an Anti-Racism
Resolution 20-011, which details how discrimination
and harrasment will not be tolerated and resolves to
create a system-wide commitment to creating an
unbiased, inclusive, and anti-racist society through
education. WCSD’s Equity and Diversity Department
discussed this plan and the fact that they have been
working on it for years. According to them, the
anti-racism resolution will dismantle institutional
and structural injustice so all students experience a
sense of belonging paving the way to equitable
access and the elimination of achievement gaps.
Calls were made to stop deliberating on such a
resolution and take immediate action because black
people, including but not limited to, Ahmaud Arbery,

Breonna Taylor, George Floyd, and Jacob Blake were
being killed with apparent racial motivation due to
this country’s long history of racism and social
injustice. By Angie Taylor’s motion, seconded by
Katie-Simon Holland, the Board unanimously
passed the Anti-Racism Resolution 20-011 43.
Within the meeting, a Trustee asked how this would
be taught and the answer was the Equity and
Diversity Department had created a Resource page
on their website that would give the teachers the
resources they need to teach the students44.
Action steps were created out of this resolution45.
Below are some of those steps:
● Increase access to Anti-racist course work,
materials, resources, and practices
● Create a centralized and public reporting
system to track racial or otherwise
prejudicial incidents of discrimination,
harassment and racial and/or social
injustices.
● Continue mandatory equity, diversity, and
inclusion training for all district staff
2019 - 2020-WCSD Equity and Diversity
Department’s Home Page Adds Links to Outside
Resources Promoting Topics Like “Whiteness,
Social Justice, BLM…etc. - The WCSD Equity and
Diversity Department’s Resources46 webpage
contains thousands of pages of recommended
outside resources and links giving teachers all they
need (lesson plans, podcasts, websites, lists of
books, posters…) to “supplement” a social justice,
43

https://go.boarddocs.com/nv/washoe/Board.nsf/files/BUNUBC7B3C74/$file/Attac
hment%20A%20-%20Board%20Resolution%2020-011.pdf (Anti-Racism
Resolution 20-011, n.d.)
44
https://www.youtube.com/watch?v=5tfT6QzRta0 (10-27-2020 WCSD Regular
Meeting of the Board of Trustees, 2020)
45

https://go.boarddocs.com/nv/washoe/Board.nsf/files/BUNUBG7B3CFD/$file/Attac
hment%20C%20-%20Board%20Resolution%2020-011%20Draft%20Action%20P
lan.pdf (Action Steps for Anti-Racism Res. 20-011, n.d.)
46
https://www.washoeschools.net/Page/3053 (Equity And Diversity / Resources,
n.d.)
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anti-racist curriculum. The amount of material is
overwhelming, but here are three top
recommendations from the department:

3) Center Black Lives Matter Movement in
Classroom: This material comes from
Learning for Justice and D.C. Area
Educators for Social Justice: “Educators
have the civic responsibility to learn and
teach the basic history and tenets of this
movement for racial justice”.50 “The Black
Lives Matter movement is a powerful,
non-violent peace movement that
systematically examines injustices that
exist at the intersections of race, class, and
gender; including mass incarceration,
poverty, non-affordable housing, income
disparity, homophobia, unfair immigration
laws, gender inequality, and poor access to
healthcare. (We) are asking educators to
reﬂect on their own work in relation to
antiracist pedagogy and abolitionist
practice, persistently challenging
themselves to center Black lives in their
classrooms.”51

1) What is White Privilege Really? - This
material comes from Learning for Justice:
”White privilege is both a legacy and a
cause of racism. And they overshadow the
words of many people of color, who for
decades recognized white privilege as the
result of conscious acts and refused to
separate it from historic inequities.” “If we
stand behind the belief that recognizing
white privilege is integral to the ‘anti-bias
work of white educators’47, we must offer a
broader recognition. A recognition that
does not silence the voices of those most
affected by white privilege; a recognition
that does not ignore where it comes from
and why it has staying power 48.
2) The Gender Spectrum. - This lesson
comes from Learning for Justice: “Gender
may seem simple, but the myths
surrounding this concept mask its true
complexity. Experts who work with youth
and gender issues tell us the two most
common myths are these: First, gender is
binary, offering only two options; second,
gender and sex are the same thing.
Summed up, the myth goes like this: Every
person is either male or female, and the
distinction is based on that person’s
anatomy.” 49

2019-2020-Nevada Teachers are Mandated to
Take an Equity and Diversity Class to Obtain
Licensure and/or Renewal. In the 02-09-21 Board
Meeting, Kindra Fox states that SB41 was revised in
the 2019 Legislature session and now requires all
teachers licensed after 2019 to receive or enroll in
multicultural training course work as part of their
licensure. For this reason, WCSD mandates equity
and diversity training for teachers. If a teacher does
not attend the training, they cannot obtain a
teaching license.
The Equity and Diversity Department facilitates 15
hours of Professional Learning around a Cultural

47

https://www.learningforjustice.org/magazine/how-can-we-build-antiracist-white-ed
ucators (How Can We Build Anti-Racist White Educators?, Learning for Justice
McGeehan, 2018)
48

https://www.learningforjustice.org/professional-development/webinars/whiteness
(Let's Talk! Discussing Whiteness, 2016)
49
https://www.learningforjustice.org/magazine/summer-2013/the-gender-spectrum
(The Gender Spectrum, Learning for Justice, Kilman, n.d.)

50

https://www.learningforjustice.org/magazine/summer-2017/why-teaching-black-liv
es-matter-matters-part-i (Why Teaching Black Lives Matters, Learning for Justice Pitts, n.d.)
51
https://www.dcareaeducators4socialjustice.org/black-lives-matter-week-action
(About - Black Lives Matter Week of Action In Schools — DC Area Educators for
Social Justice, n.d.)

14

Competency Training52 for central ofﬁce
departments. The sessions are designed to include,
but not be limited to, concepts of Culturally
Responsive Practices, Equity, Implicit Bias,
Disproportionality, Barriers, Privilege, and
Entitlement. Each participant is required to
complete all four sessions, and will be provided with
materials to complete the course. Here is an excerpt
from one of the resources, entitled, White Privilege:
Unpacking the Invisible Knapsack:

“I think whites are carefully taught not to
recognize white privilege, as males are
taught not to recognize male privilege. So I
have begun in an untutored way to ask
what it is like to have white privilege. I have
come to see white privilege as an invisible
package of unearned assets that I can
count on cashing in each day, but about
which I was “meant” to remain oblivious.
White privilege is like an invisible
weightless knapsack of special provisions,
maps, passports, codebooks, visas, clothes,
tools and blank checks.”53
November 10, 2020-Trustees Board Meeting Discussion on Policy 1310 Political Activity in
School. Board Policy 131054 governs political activity
in schools, in that “during school hours no student
or other person shall be subjected to partisan
political activities on Washoe County School District
(“District”) property or at District sponsored events.”
During the discussion, Board members’
conversations focused on how they can allow
support for Black Lives Matters and the LGBTQ+
52

https://www.battlebornme.org/_files/ugd/57134f_2c6e3d57b9db49019c6ba3e261
7618ab.pdf (WCSD Cultural Competency Teacher Training, n.d.)
53

rainbow ﬂag without allowing support for Pro-Life
and the Second Amendment right to bear arms in
face of court rulings holding that BLM and the
LGBTQ+ ﬂags are political.55
Chief Counsel Rombardo discussed that as a
government institution, the District must comply
with the First Amendment. The Board is not allowed
to pick and choose speech based on personal
agendas. If you allow some political speech, you
must allow it all. With President Taylor’s insistence
on ﬁnding a workaround, Rombardo seems to note
that a teacher can teach about a topic if the topic is
part of the established curriculum for that particular
class. For example, the teacher of a Contemporary
Issues class would be able to teach supplemental
topics like BLM and LGBTQ+ if such a curriculum is
already approved for that class. .56 57
The state passes standards and the Districts oversee
curriculum that must meet those standards, but
teachers can use supplemental information to
enhance or bolster the curriculum. This seems to
leave the door wide open to a teacher who has a
desire to teach a certain topic or political view he or
she feels is important or relevant; essentially a blind
bag of politics depending on what teacher a student
is placed with. Additionally, the WCSD’s Equity and
Diversity Department’s robust supplemental
resource center offers plenty of approved divisive
material to choose from.
January 7, 2021 - Superintendent McNeill ’s
EdComm to WCSD Staff and Sudent’s Families This automated call was sent to the entire school
district the day after the events of January 6th. We
make no judgment on the circumstances
surrounding this event. However, on the district’s

https://www.battlebornme.org/_files/ugd/57134f_2c6e3d57b9db49019c6ba3e261
7618ab.pdf (WCSD Cultural Competency Teacher Training, n.d.)
54

https://wcsdpolicy.net/pdf_files/board_policy/1310_Policy-Political_Activity_v4_FI
NAL.pdf (WCSD Board Policy 1310, n.d.)

55
56
57

https://youtu.be/fB4urITAqTM?t=9361 (WCSD Board Meeting 11/10/20, n.d.)
https://youtu.be/fB4urITAqTM?t=9610 (WCSD Board Meeting 11/10/20, n.d.)
https://youtu.be/fB4urITAqTM?t=9671 (WCSD Board Meeting 11/10/20, n.d.)
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facebook page, there were nearly 900 comments
and a large backlash as parents and community
members saw the message from McNeill as taking a
public political stance.58

“I am a lifetime educator and a parent, and
like many of you, I was shocked and angry
as I watched the violent events that took
place in our nation’s capital today. This was
an assault on our sacred democracy, the
same democracy that makes it possible for
us to teach, learn, and live in freedom.
I want us to remember that our children
are learning from what they are seeing.
What they saw today does not reﬂect who
we are as a school district, a community, or
a nation. All of us at the Washoe County
School District are dedicated to creating a
community of respect where our students
are leading us to a better future. As a
district we remain committed to protecting
our children and each other from harm.”
February 09, 2021-Anti-Racism Action Plan
Passed Unanimously - During this Board of
Trustees meeting, the Anti-Racism Resolution that
was presented on October 27, 2020, unanimously
approved by the Board as the Anti-Racism Action
Plan59.
At this time, the Equity & Diversity Team, along with
the Strategic Planning department, offered a
presentation on how they plan to use this
unanimously carried Board adoption to further
require and incorporate Anti-Racism curriculum
and training throughout the district system. This

included supplementing the K-5 ELA curriculum
with anti-racism lessons (which would later become
known as the Benchmark Advanced Supplemental
Curriculum60). It is interesting to note in this
meeting that President Taylor motioned to accept all
recommendations of the Equity & Diversity
Department, including the K-5 ELA lessons, despite
Trustee Caudill advising her that not all the Trustees
had a chance to review the proposed curriculum.61.
Trustee Caudill motioned for an amendment to stop
the blind passing over the curriculum until the
Board and the Community have a chance to review
each lesson.

March 15, 2021 The Nevada Legislature passed
AB261 Outlining State Expectations for Cultural
Instruction (which amended NRS 389.018,
389.520). The Amended portion of NRS 389 reads
as follows:
“The Board of Trustees of each school
district and the governing body of each
charter school shall ensure that instruction
is provided to pupils enrolled in
kindergarten through grade 12 in each

58

60

https://www.rgj.com/story/news/2021/01/08/washoe-county-school-district-superi
ntendent-capitol-riots-dc/6594707002/ (WCSD Defends Superintendent's
Message After Capital Riots in DC, 2021)

https://goto.benchmarkeducation.com/acton/attachment/34723/f-7b663294-5d1e451c-a67c-11d90bb5d6dd/1/-/-/-/-/Booster_G4_SJ_Front_Matter.pdf?utm_term=
Look%20Inside%2C%20English&utm_content=landing+page&utm_source=ActOn+Software&utm_medium=landing+page&cm_mmc=Act-On%20Software-_-La
nding%20Page-_--_-Look%20Inside%2C%20English&sid=TV2:bqTIsmwUV
(Benchmark Education, Strengthening Your Social Justice Framework, n.d.)
61
https://youtu.be/CR2_0JHcSq0?t=11160 (WCSD Board Meeting 2/9/21, n.d.)

59

https://go.boarddocs.com/nv/washoe/Board.nsf/files/BXY49Q0A7FBB/$file/Attac
hment%20C%20%E2%80%93%20Action%20Plan%20Presentation.pdf (Update
on the Anti-Racism Resolution Draft Action Plan, n.d.)

16

public school within the school district or in
the charter school, as applicable, on the
history and contributions to science, the
arts and humanities of: (and then list
groups of people).”

“Instructional materials, including, without
limitation, a textbook, must not be selected
by the State Board pursuant to subsection 1
for use in the public schools unless the
State Board determines that the
instructional materials accurately portray
the history and contributions to science,
the arts and humanities of the groups of
persons described in section 1 of this act.” 62
No place in this statute does it require “social justice”
(also known as CRT, anti-racism, racial bias) to be
taught. It only calls for the teaching of the history
and contributions of many diverse cultures and
lifestyles. There is no doubt parents in our district
would welcome the teachings of multicultural
contributions to our society. However, conﬂict
arises because “multiculturalism” and “contribution”
is left to the teacher’s interpretation. This leaves
Nevada’s Department of Education using the

language of Bill AB261 as a vehicle to introduce any
social justice topics for any or all age groups. 63
May 2021 - WCSD Allows the Community to View
the Proposed K-5 Benchmark Advance
Supplemental Curriculum. As was noted in the
previous section, a K-5 Anti-racism supplemental
curriculum was proposed on February 9, 2021 to be
implemented as part of the Equity & Diversity
Department’s response to the Board’s Anti-Racism
Action Plan. These lessons could be used to
supplement the already purchased and ulitized
Benchmark Advance ELA curriculum for K-5. In
response to Trustee Caudill asking the board to
require the community be able to view the
curriculum, Benchmark Advance made the lessons
available for review in very stringent conditions (no
copies can be made, Board members must be
accompanied into a room with no electronic devices,
the public can only view portions of the lessons for a
certain amount of days etc…).
The entitled “ Social Justice” ELA add-on lessons64
were written in response to the societal impact and
repercussions of the death of George Floyd. After
reviewing the proposed curriculum, parents and
community members felt it was a radical
curriculum for any age, let alone K-5. There is no
racial unity in a curriculum that pits children’s racial
identities against one another. This curriculum
labels white people as systemically racist, and our
nation as being founded and built solely for the
white oppressors who have, and continue, to
oppress the black, indiginous, and people of color
(BIPOC”).

63

https://www.battlebornme.org/post/is-a-social-justice-curriculum-mandated-by-ne
vada-law (Is Social Justice Mandated By NV Law?, n.d.)
64

62

https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7727/ (Nevada
Legislature AB261, n.d.)

https://www.battlebornme.org/_files/ugd/57134f_fa33ea6431e64c39a954e38140
987f8c.pdf (Benchmark Social Justice ELA Supplemental Curriculum Sample,
n.d.)
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Here are some examples of the lesson topics:
Kindergarten:
● Talk with 5 year olds about the fairness of
rules and how rules are made by people
who want to be comfortable and protect

●

what they think is important. Read “Rules
are Cool”. Point out rules are not always
cool, for example many years ago, black
and brown children were not allowed to go
to school together. Why is it important that
“uncool” rules can be changed?” Unfair or
unjust rules can be changed. Ask how they
could change unfair rules and make
fairness posters for the classroom.
Families Are Not All the Same: Continue to
focus on the illustrations and see families
have similarities and differences for e.g.
friends can be family, families can be mixed
race, foster children, and a single parent.
Consider that families are not bound by
dominant social ideas like a mom and dad.

1st Grade:
● Discuss with 1st graders, 6 - 7 year olds,
what different neighborhoods look like
and their beliefs about the people who live
there and why. Describe their own
communities and if everyone is welcome in
all communities.
● Look at photos and ask if everyone sees
the same depending on their
neighborhood.
● Look at pictures and discuss that people
who create pictures have a point of view
which can be positive or negative about
certain groups of people.
● Teach the children about stereotypes and
how they become understood as truth.
Show them how some animals are shown
as having bad qualities… like BIPOC
communities (Black, Indigenous, and

People of Color)... What negative bias or
ideas have you seen or heard?
●

“Chicken Little” Discuss how the photos in

●

the text can create bias. Show photos of
children from BIPOC communities and
have the students ask what adjectives they
think of when seeing the photos, positive
and negative.
Talk about people who have an advantage
and how more money or power can be
used to hurt people. This happened in the
United States in the past and today. They
enslaved African Americans and took them
from their homes.

5th Grade:
● Read “Creating the Constitution” . “We the
people”… is a loaded phrase that, at a time,
really just referred to white males. MOST of
the new nation's population was left out as
framers omitted women, people of African
descent, and Native peoples. Have students
discuss how omission in law has
contributed to systemic racism and bias.
● How has the omission of counter narratives
from BIPOC/diverse communities
subjected to prejudice and systemic
oppression contribute to limited
perspectives for evaluation of the world?
● How has the omission of counter narratives
from BIPOC/diverse communities
subjected to prejudice and systemic
oppression contribute to limited
perspectives for evaluation of the world?
● Read “The Law of Club and Fang” . A dog is
stolen and enslaved. Discuss how this
happened in the United States to African
Americans and much of this history has
been covered up. This is an extremely
important example of the consequences of
systemic racism. Why should these stories
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●

be ampliﬁed and fully told as part of U.S.
history?
How does white male privilege allow
people to have a false sense of self?

June 8, 2021 - Public Comments & Board of
Trustees Vote on the Proposed Benchmark K-5
Social Justice Supplemental ELA Curriculum.
After hours of public comment strongly opposing
the curriculum, the Board voted not to adopt the
Benchmark Advance Supplemental Curriculum and
promised any future curriculum will not contain any
divisive, racial, or political material. However, they
did vote to create a Superintendent’s Task Force to
help craft and/or adopt a new K-5 social justice
curriculum65. It is essential to note that the Board
was very careful to set the Task Force under the
Superintendent’s control so it does not trigger open
meeting laws, which would require all discussion be
carried out in a public forum.
During the meeting, 66 the Social Justice Resource
Feedback Form Summary was presented by the
Ofﬁce of Accountability who went over a survey
that was given to WCSD stakeholders. It found that,
per the Social Justice Feedback Form Review sent
out to district families, of the 1,508 people providing
feedback 84% were in opposition to the proposed
Social Justice Curriculum; Parent - 57% , Educator
(WCSD Staff) - 7%, Community member - 537.

October 04, 2021- the Biden Administration
Labels Parents as Domestic Terrorists for
Speaking Out At School Board Meetings Against
Teaching Social Justice. Nationally, parents begin
speaking at school board meetings about Critical
Race Theory (CRT) and its derivatives being divisive.
In response, on October 4, 2021, President Biden’s
Administration sent a letter from the desk of
Attorney General Merrick Garland, indicating
parents can be labeled as domestic terrorists, and
threatened them with the power of the DOJ and the
FBI 67. Attorney General Garland responded that the
National School Boards Association (“NSBA”) had
asked him to look into this alleged spike in threats at
school board meetings.
To add further color to this confusing attack on
parents’ free speech, it was found that AG Merrick
Garland’s daughter, Rebecca Garland, married
Alexander Tanner, a co-founder of Panorama
Education, which is a “social learning” provider that
provides consultancy services to aid schools in
teaching and monitoring success in T-SEL and
anti-racism and “equity and inclusion” teaching.68
Panorama has been used by WCSD since 2011.
Panorama creates surveys called climate data that
67

65
66

https://youtu.be/6tohmeOH7Bg (WCSD June 8.2021 Board Meeting, n.d.)
https://youtu.be/6tohmeOH7Bg (WCSD June 8.2021 Board Meeting, n.d.)

https://www.justice.gov/ag/page/file/1438986/download (Partnership Among
Federal, State, Local, Tribal and Territorial Law Enforcement to Address Threats
Against School Administrators, 2021)
68
https://www.cruz.senate.gov/imo/media/doc/202110.08crtlettertoaggarland.pdf
(October 8, 2021 The Honorable Merrick Garland Attorney General of the United
States United States Department of Justice 950 Pe, 2021)
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they assert measures the success of SEL. Each
spring WCSD sends out one of their surveys to
assess the success of it’s T-SEL achievements 69.
October 21, 2021 - Superintendent McNeill’s
Social Justice Task Force. Because this is a private
taskforce, there is no recording of the meeting, we
are only provided cursory notes. The ﬁrst thing the
Task Force looks at is the Nevada Academic Content
Standards with the Social Studies Standards
requiring social justice, which seems contrary to
Nevada law set out in the Nevada Revised Statutes
389.5, only requiring teaching on multi-ethnic
contributions to our history 70.
On November 18, 2021, the Superintendent’s
Task Force was introduced to the Equity and
Diversity Team and their mission statement.
However, there is no information provided on what
material is being considered to be included in the
impending K-5 Supplemental Curriculum 71.
November & December 2021- WCSD Board
Meetings Focus on New Superintendent Search
with Emphasis on Equity-Focused Candidate After more than two decades at WCSD,
Superintendent Dr. Kristen McNeill announced that
she would be retiring from the district at the end of
the 2021-22 school year. The Board of Trustees
initiated a search for the district's next
Superintendent of Schools by hiring The Bryan
Group (TBG) to lead the process. The focus, voiced
by President Taylor, is the new superintendent must
have an “unwavering commitment to valuing

diversity, and prioritizing inclusion and equity for all.
72
.
The ﬁnal candidates all had robust anti-racist and
equity qualiﬁcations; one even taught CRT as a
college professor. The Board ultimately selected
Susan Enﬁeld in a 6 to 1 vote 73. She is a
well-educated candidate, who does place equity
initiatives at the forefront of her playbook. She even
recently co-authored an article called "Decentering
Whiteness in Our American Schools."74 In this article,
the authors indicate that our American schools are
centered on a dominant white culture that is
systemically racist towards students of color, which
can ultimately harm and oppress them.
“Decentering whiteness is not decentering white
people. Whiteness is not emblematic of a race of
people; it is the pervasive dominant culture in the
United States. This culture erases any validity of
other cultures or ways of being. It is the normed
reference for what is often “proper”, “appropriate”,
“successful”, and “worthy”. American school systems
are set up, implemented and measured by
whiteness standards.”
Additionally, Dr. Enﬁeld’s decade-long employment
with the Highline School district in Washington
performs worse than WCSD in some areas. Her
district had 10% more schools in the below average
category and 21% less schools in the above average
category on greatschools.org than WCSD’s ratings75.

72

https://go.boarddocs.com/nv/washoe/Board.nsf/files/C8FLVJ58589F/$file/Attach
ment%20A%20%E2%80%93%20Superintendent%20Job%20Description.pdf
(Superintendent Search 2022 Attachment A, n.d.)
73

69

https://www.washoeschools.net/Page/839 (WCSD Counseling / Survey and
Results, n.d.)
70

https://www.washoeschools.net/site/handlers/filedownload.ashx?moduleinstancei
d=45196&dataid=57583&FileName=STF%20Notes%2010.21.21.pdf
(Superintendent's Task Force Notes 10/21/21 Optimistic Opener: Rose, Bud,
Thorn Reviewed Community Agreements Reviewed the Purp, 2021)
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https://www.washoeschools.net/taskforce (Office of the Superintendent /
Superintendent's Task Force, n.d.)

https://www.2news.com/townnews/work/dr-susan-enfield-signs-contracts-to-be-w
csd-superintendent/article_e410feb2-c05f-11ec-80e4-dbb7ea6e31bc.html#:~:text
=Save-,Dr.,full%20time%20on%20July%206. (Dr. Susan Enfield Signs Contracts
to Be WCSD Superintendent, 2022)
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https://www.gettingsmart.com/2021/11/11/decentering-whiteness-from-our-americ
an-schools/ (Getting Smart, Mossholder, 2021)
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https://www.greatschools.org/washington/burien/highline-school-district/
(Highline School District School District in Burien, WA., 2022)
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PART III: How Is WCSD’s T-SEL and Equity and
Diversity Focus Affecting Academics and
Students’ Mental and Emotional Well Being?
2020-/2021 - Results of WCSD’s
Latest Academic Scores

Illustrations are pulled from the Strategic Plan
Reporting SY 2020-2021 at the January 11. 2022
Board of Trustees meeting78.

January 11, 2022 WCSD Board Meeting Assessing
2020/2021 Academic and T-SEL Scores - The
district reviewed the latest academic performance
metrics. The results are abysmal. We understand
the pandemic and subsequent issues had some to
do with the results, but still, the numbers don’t lie 76.
Within the Washoe County School District, our
current high school graduation rate is 85.11%, which
seems reasonable, but when you drill down further,
the district’s high school math proﬁciency rate is
27.7% and an ELA rate of 48% 77. This means
students are being allowed to graduate without a
basic proﬁciency in high school level academics.
Board President, Angie Taylor, agreed that the
numbers don’t look good.

76

https://go.boarddocs.com/nv/washoe/Board.nsf/files/CAC2Y5046799/$file/Attach
ment%20A%20%E2%80%93%20Bridge%20Year%20Reporting%20Presentation
.pdf (Strategic Plan Reporting SY 2020-2021, 2022)
77
http://nevadareportcard.nv.gov/DI/nv/washoe/2021 (Washoe - Nevada
Accountability Portal, n.d.)

78

https://go.boarddocs.com/nv/washoe/Board.nsf/files/CAC2Y5046799/$file/Attach
ment%20A%20%E2%80%93%20Bridge%20Year%20Reporting%20Presentation
.pdf (Strategic Plan Reporting SY 2020-2021, 2022)
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2020-/2021 - Results of WCSD
Social and Emotional Learning
Focus
How did the district do on T-SEL (social, emotional,
equity, diversity…)? The presenters of the data,
which is pulled from Panorama's end of year
Climate Surveys 79, admitted that their data on
T-SEL learning is perception data. According to
WCSD’s own admission, “Perception data is more
difﬁcult to act upon compared to more
academically-based metrics.”80 Why is it so hard to
measure? It is qualitative, not quantitative. Just the
idea of measuring emotions in relation to how it
impacts academic performance is a bit nebulous.
“Perception is a belief or opinion often held by many
people and based on how things seem” 81. It seems
that WCSD could be placing more emphasis on
social emotional perception data to restructure
WCSD’s educational performance than on actual
test scores.
What about the actual behavior of teens in WCSD
when compared with the rest of the state of
Nevada? According to the organization, Nevada
Tomorrow’s latest data from 2019, Washoe County
has higher rates than the state’s average of nearly
every detrimental health behavior.82

79

https://www.washoeschools.net/Page/839 (Counseling / Survey and Results,
n.d.)
80

https://go.boarddocs.com/nv/washoe/Board.nsf/files/CAC2Y5046799/$file/Attach
ment%20A%20%E2%80%93%20Bridge%20Year%20Reporting%20Presentation
.pdf (Strategic Plan Reporting SY 2020-2021, 2022)
81
https://dictionary.cambridge.org/us/dictionary/english/perception
(PERCEPTION | Definition in the Cambridge English Dictionary, 2022)
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https://www.nevadatomorrow.org/indicators/index/dashboard?alias=Critical_Local
_Issue_BehavioralHealth (Nevada Tomorrow Behavioral Health Report, n.d.)
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Individualized Example of
Discriminatory Practices In the Name
of Equity, Diversity & Emotional
Wellness
In trying to enforce equity and diversity within
WCSD, the district is creating an environment that
encourages tribalism and exclusivity. In January
2022, a Reno mother received an email detailing a
new club at a WCSD school called Queens in the
Making, which would work alongside a local
non-proﬁt called Shades of Queening83 (an
organization created to uplift and empower
Northern Nevada black women). The school had
identiﬁed her daughter as a "good ﬁt" for the club,
and they were inviting her to join by way of two
consent letters, one from WCSD’s Equity and
Diversity department and another from an outside
organization called Shades of Queening.
Coincidentally, the Founder of Shades of Queening
is Kapreace Young, who is employed by WCSD as an
Equity and Diversity Specialist.

incident has caused emotional duress for both the
mother and the daughter.
The US Constitution, the Civil Rights Act, and the
Nevada Constitution do not allow discriminaiton
which occurs when an individual is subjected to
unequal treatment because of their actual or
perceived race. Yet, this is exactly what was done by
the WCSD.

Despite the mother notifying the school that she
wanted her child opted out of the club, the school
still pulled her daughter out of class to participate.
When her daughter got to the room, she noticed all
the other girls had one thing in common, their skin
color. The daughter asked what she was doing
there, and was told it was a club to uplift and
mentor young black girls. She didn’t feel like this
club was fair, and she felt embarrassed that she was
being told she needed extra support because she
was black.
This mother felt trampled on as a parent and
betrayed by the system. As a family, they had
worked hard to teach each of their children to be
colorblind. That race was not who they were. This
83

https://www.shadesofqueening.com (Shades of Queening Nonprofit, n.d.)
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Conclusion
We ask all local, state and federal government
ofﬁcials to consider the grave consequences of
using tax-payor dollars, ESSER funds, non-proﬁt
organization donations, and grant money for T-SEL
programs that categorize students by their race,
sexual orientation and socio-economic status. This
takes away precious resources from already
strapped classrooms, teachers and support staff
and allocates it to an area where results are
unmeasurable.
We understand and agree that learning and
emotional support coupled with academic
customization may be required to ensure some
students' success. However, we disagree with the
intense focus WCSD has placed on equitizing all
levels of academia. It is impossible to equitize
graduation without subsequently equitizing effort
and learning. This can be seen by the fact that in
2020-2021 WCSD’s high school graduation rate was
85.11% with al math proﬁciency rate of 27.7% and an
ELA rate of 48% 84. This pathway of equitable
graduation leads to the idea that effort and learning
are meaningless. Graduation becomes an
inevitability not an achievement.
We want our district focusing on academics. Our
children will not beneﬁt from divisive T-SEL
strategies that focus on racial differences. This will
ultimately incite hostility. We ask that the district go
back to utilizing traditional SEL in the schools and
take out the transformative social justice
component. . Additionally, we would like
reallocation of money for our teachers and
classrooms. We are asking for the following:
1. Make classrooms smaller

2. Raise teachers salaries
3. Stop requiring the divisive Equity, Diversity
and Inclusivity teacher training
4. Work with the state to select rigorous
curriculum devoid of social justice topics or
components
5. Hire more support teachers to assist with
students who need additional support
6. Implement multicultural learning with the
goal of unifying students and elevating
individual cultural contributions.
Lastly, conﬂicts will fester in the hearts of students
as they are forced to focus on differences, implied
privilege and historic suppression. We must stop
this trajectory and do better for our students,
families and communities by refocusing our efforts.
The institutionalization of the idea of implicit bias,
white privilege, covert racism will further divide our
community and result in greater conﬂict. By
alluding that white teachers are suppressors or
implicitly racist, you rob that teacher of some of the
control they deserve to have over their classroom.
Additionally, by allowing teachers the platform and
ability to teach whatever political stance they have,
you rob students of a safe and unbiased place to
learn. Racism is what WCSD hopes to root out of its
student body and community with its T-SEL
strategies that are themselves racist, but inevitably
racism breeds more racism, hatred and fear.
Haven’t we learned that as a nation? -s. It is time to
refocus our district. To require its leadership to stop
experimenting on our children and turn its attention
back to academics. This is a strategy we know
works.

84

http://nevadareportcard.nv.gov/DI/nv/washoe/2021 (Washoe - Nevada
Accountability Portal, n.d.)
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Glossary of Abbreviations
AB - Assembly Bill
ARP - American Rescue Plan
BOT - Board of Trustees
BP - Board Policy
CASEL - Collaborative for Academic, Social and
Emotional Learning
CCSS - Common Core State Standards
DEI - Diversity, Equity and Inclusivity
ED Dept - Equity and Diversity Department
ELA - English, Language and Arts
ESSER - Elementary and Secondary School
Emergency Relief Fund
NCLB - No Child Left Behind
NRS - Nevada Revised Statutes
NVDOE - Nevada Department of Education
SEL - Social and Emotional Learning
SB - Senate Bill
T-SEL - Transformative Social and Emotional
Learning
WCSD - Washoe County School District
WS4C - Washoe Students for Change
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